MASSACHUSETTS EMPLOYER SURVEY 2018
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7 1 % of firms in Massachusetts 5 1 % of employees were covered

offered insurance in firms that offer insurance
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The average annual deductable

for single coverage was 2 out of D employees were enrolled in
a High Deductable Health Plan (HDHP)
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For more information, please contact:
CENTER FOR HEALTH INFORMATION AND ANALYSIS
501 Boylston Street, Boston, MA 02116 617.701.8100



http://www.chiamass.gov/massachusetts-employer-survey/

